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For over twenty years, the 
WCWV has been committed 
to positively impacting an 
organization’s ability to 
succeed by improving the 
health and well-being of its 
most vital asset, the 
employee.  The WCWV 
strives to demonstrate that a 
healthy workforce is a 
productive workforce and 
that with healthier 
employees, absenteeism 
improves, health benefit 
costs are lowered and worker 
satisfaction, recruitment and 
retention increases. 

� � 	 � � 	 � � 	 � �� � 	 � � 	 � � 	 � �� � 	 � � 	 � � 	 � �� � 	 � � 	 � � 	 � �
� � � � � � � � 	 �� � � � � � � � 	 �� � � � � � � � 	 �� � � � � � � � 	 �
� 	 � � �  � � � �� 	 � � �  � � � �� 	 � � �  � � � �� 	 � � �  � � � � 	 		 	 � ���

Continuing Education Units are 
being applied for from the 
following professional 
organizations: WV Certification 
Board for Addiction and 
Prevention Professionals; WV 
Board of Examiners in 
Counseling (WV- 508); WV 
Nursing Board (WV2001-
0366RN), the WV Board of 
Social Work Examiners 
(490097), and the National 
Commission of Health 
Education Credentialing 
(MEP2479).  

 

��� � � � ! � � 	 � � � � � "#� � ! � � 	 � � � � � "#� � ! � � 	 � � � � � "#� � ! � � 	 � � � � � "# � ���

The Conference has three 
tracks of interest for 
attendees and are identified 
by color in the brochure:  
 
Track 1 :  Integrating 
Wellness into the Work 
Culture  
 
Track 2:  Hot Topics:  The 
“latest” in Prevention  
 
Track 3:  Evaluation and 
Return on Investment. 
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�#  
Hand-outs will be available 
on the WCWV website 24 
hours following the 
conference conclusion.  
Attendees will receive 
passwords to access 
presentation materials 
upon return of session 
evaluations. 
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6:00 P.M. – 8:00 P.M.   
Early Registration Reception –  
Join the Council staff and board 
members for light appetizers and a 
relaxing evening in the Allegheny 
Room.  Enjoy the “Spa Room” 
treatments and register to win a 
“Spa Basket” from the Marriott!   
�	���������-
'� .�/���&�� ���
�
	��	��������
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 ����
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�./
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0123��4�4�� Registration / 
Exhibits / Continental Breakfast 
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Remarks by Sharon M. Covert , 
Executive Director, WCWV 
�
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In 20 years, healthcare may look 
very little like it does today.  We 
can already see some of the 
building blocks of that future—from 
digitization, automation, and the 
internet, to powerful new 
pharmaceuticals and diagnostic 
techniques, to the increasing failure 
of our current financial structures- 
and we can begin to imagine what 
kind of future they will likely show.  
Healthcare speaker Joe Flower 
takes audiences on a tour of a day 
in the life of healthcare in five, ten, 
or 15 years. 
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-3123�-3123�-3123�-3123��������� ��������Networking / 
Exhibits 
�

--133--133--133--133��4�4���4�4���4�4���4�4�; ;;;�-,1�-6��4�4�-,1�-6��4�4�-,1�-6��4�4�-,1�-6��4�4� ���
Break-Out Sessions 
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Reflexology is an ancient AND 
modern modality used by the Mayo 
Clinic and the Cleveland Clinic for 
pain management and stress relief.   
�
,4��'.�%�%.
�.
*&�'.�%�%.
�.
*&�'.�%�%.
�.
*&�'.�%�%.
�.
*&�
�������%/
����������%/
����������%/
����������%/
���% %%%... .====�
�
4�����%.$��

�
	�)���	 *�Today’s media is 
inundated with references to 
natural health and healing.  This 
session will provide an overview of 
alternative healing practices and 
terminology to help you discern 
programming appropriate for your 
workforce. 
�
24��'.�%>������%�?�
�'.�%>������%�?�
�'.�%>������%�?�
�'.�%>������%�?�
�
�
=�
=�
=�
= )� �
4� �*.
��
�
�/(�
@
��
$)�(4�4)�
�.�) � Did you know that 8 out 
of 10 companies currently offer a 
wellness program but only 3 out of 
10 employees participate?  This 
session will assist participants in 
getting a positive return on 
investment if participation is low in 
your program. 
�
� 4�����>%��/%��.�%����>%��/%��.�%����>%��/%��.�%����>%��/%��.�%�
���!����!����!����!�/
� �/%.#/
� �/%.#/
� �/%.#/
� �/%.# �
"
�����
���%���A�
�.

$��7�*&��� , 
Tobacco Free worksites are often 
actually “smoke free” only.  Learn 
about the hordes of new products 
aimed at keeping tobacco in the 
hands (and mouths) of your 
employees.  
�
-,1-6��4�4��-,1-6��4�4��-,1-6��4�4��-,1-6��4�4�� Break  
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� ���
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����
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We all have a “voice” in our head.  
(Maybe more than one!)  
Sometimes it is our friend, but 
when it is not—watch out!  Learn 
how your brain works and how to 
take control of this powerful force.  
Empower yourself and improve 
your ability to coach and support 
others! 
 
	��	������� ��������	�
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	������
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����������	����	��	�
�����	���� �
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----111123232323�����4�4�4�4�4�4�4�4   Break 
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Break-Out sessions  
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��*�*.���
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�%
��*�*.���
 )�
*./*&��%/��) �This fast-
paced, highly interactive session 
will teach you how to drive positive 
change throughout your 
organization, set clearer 
expectations, and, most of all, trade 
conflict and miscommunication for 
measurable wellness results. 
�
C4�� �������� �������� �������� ��������
��+
��$�������+
��$�������+
��$�������+
��$����� ��������
�
 4�'���������& ��� *�
Fibromyalgia is a chronic condition 
with symptoms that come and go.  
Thousands of workers suffer with 
this disease.  Find out how more 
about it--- and program to alleviate 
and prevent it! 
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���E���)�
�.4�4)�<�� *�Find out how this 
important new tool will help our 
region track and report chronic 
health conditions by area and by 
county.   
�
04��'.�%>������%�?�
�'.�%>������%�?�
�'.�%>������%�?�
�'.�%>������%�?�
�
�
=�
=�
=�
= ��
4� �*.
��
�
�/(�
@
��
$)�(4�4)�
�.�) � Did you know that 8 out 
of 10 companies currently offer a 
wellness program but only 3 out of 
10 employees participate?  This 
session will assist participants in 
getting a positive return on 
investment if participation is low in 
your program. 
. 
2133213321332133��4�4����4�4����4�4����4�4�� Break ��������
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21212121-6-6-6-6��4�4��4�4��4�4��4�4� ���;;;;�B123��4�4�B123��4�4�B123��4�4�B123��4�4�� ������
Break-Out Sessions 
 
	��	��������	����
�� �����!����
��	���!���� �
��� �
�
54�������	
��!�/�����	
��!�/�����	
��!�/�����	
��!�/ )��
�4��
�*��
���()�
�<4�4) ��������
������� *��<4�4 �This 
camp is designed to help children 
and +families explore lifestyle and 
diet choices to improve weight and 
overall health.  Offered in the 
summer of 2010, take information 
back to your worksite for 
employees and their children! 
�
����� �.
��/���
����.
��/���
����.
��/���
����.
��/���
���
*��
�?�
�*��
�?�
�*��
�?�
�*��
�?�
�'�
&��� '�
&���'�
&���'�
&��� ����
����)����)����)����) �*���$�
&�%%�
�A��.
��%��
�
*���%�� ) Research shows 
that returning to work is a 
significant barrier for women in 
continuing to breastfeed.  Worksite 
support of mothers helps to 
continue breastfeeding and brings 
about a significant return on 
investment for the employer. 

--4�����+�������+�������+�������+���� ��������
��� �??
*%����$�/
�??
*%����$�/
�??
*%����$�/
�??
*%����$�/
�
��
&?�
*
��
&?�
*
��
&?�
*
��
&?�
*
� ���====����
��%%$�(
/%�*.)� ���
�4�4)���*) � Problem 
gambling is a little-discussed issue 
that has a big price tag for the 
employee and the employer.  
Pastime or addiction? Learn the 
difference.  Resources will be 
provided to assist workers whose 
lives and families may be 
impacted by gambling. �

-,4� �
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4���
��
����$��/���E��)  
Want your employees to quit 
tobacco?  First management needs 
to truly understand the nature of 
the dependency.  
 
�
B1B1B1B123232323�����4�4�4�4�4�4�4�4� ���;;;;�6123��4��6123��4��6123��4��6123��4� 4444��
Wine & Cheese Reception �
(Allegheny Room) 
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0133��4�40133��4�40133��4�40133��4�4 �� Registration / 
Exhibits / Continental Breakfast  
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The certainty of Return on 
Investment is a subject often 
discussed in the field of wellness.  
However, before calculating ROI 
an organization must be aware of 
the cost and legal implications of 
an unhealthy workforce.  
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It is well known that the Council’s 
Worksite Wellness Tobacco Policy 
Project has been an integral part of 
the “tobacco free” movement in the 
region for nearly a decade.  At this 
time the Council will recognize 
Tobacco Champions throughout 
the state that have gone above and 
beyond in their efforts to help 
loosen the grip of tobacco on the 
Appalachian people. 
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(Room set up for Awards & 
Luncheon) 
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Jim Baden, Alcon 
Susan Brewer, Esq. Steptoe-   

Johnson PLLC - Morgantown 
Bob Pepper, NGK 
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